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Right Work For You

Contextual Capability for fairer, better-fitting work.

The Right Work forYou
a bt Ig_ Findwork  For Employers Menu ~ Open the journey
nclusive eEmployment Innovation

Capability is not the same as
current functional capacity.

Employment that works for you.
Discover your strengths, explore your capabilities and find work that fits your life.

Powered by our innovative Contextual Capability Framework, Right Work For You
helps identify suitable roles, working conditions and adjustments — supporting
meaningful, sustainable employment. ECRE L ES L
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PRODUCT VIEW / ILLUSTRATIVE INTERFACE

People. Innovation.
Better outcomes.
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Recognise capability. Understand
context.

A different starting point

Explore the conditions under which a person can contribute sustainably. Strengths and
experience sit alongside work demands, working patterns, preferences and potential
adjustments.

Practical outputs

Person-owned profiles and action plans can support conversations about recruitment,
progression, return to work or staying in work. Sharing choices and access permissions are
defined for each commissioned pathway.

Different organisational pathways

Employers, councils, employment services and occupational health providers can commission
appropriately configured journeys. An occupational health referral or self-referral pathway
remains distinct from an employee’s independent reflection.
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Support people to take the next step.

Flexible participation

Self-directed, practitioner-supported or blended delivery can be agreed around the intended
audience and accessibility requirements.

Workplace conversations

Use chosen summaries to discuss working patterns, phased returns, workplace adjustments or
better-fitting roles with managers, HR and occupational health.

Purpose and limits

This is a structured reflection and planning aid. It does not determine clinical fitness, benefit
entitlement, regulated competence or employment eligibility.

A scoped pilot

Agree the pathway, eligible users, administration, support and evaluation. Test acceptability,
accessibility and the quality of planning conversations before making outcome claims.
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A CONVERSATION ABOUT YOUR PRIORITIES

Better access.
Practical innovation.
Lasting possibilities.

Explore a demonstration, a scoped paid pilot or an organisational
licence and implementation partnership.

CONTACT

Dr Julie Winstanley
hello@livingwellpartners.co.uk
07575 515443

ONLINE

livingwellpartners.co.uk
livingwellhub.co.uk

REGISTERED COMPANY

Living Well Partners Ltd | Company number 17520315
Victoria Halls, High Sand Lane, Cockermouth
Cumbria, CA13 9NA, United Kingdom
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