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Right Work For You
Contextual Capability for fairer, better-fitting work

Independent innovation. Practical implementation. Better
access.
Public overview | October 2026

Explore a demonstration or commissioning conversation

hello@livingwellpartners.co.uk | livingwellpartners.co.uk

This document describes potential applications and delivery models. Outcomes, scope and assurance requirements are

agreed for each engagement.



LIVING WELL PARTNERS LTD  |  PUBLIC INFORMATION 2

A different starting point

Employment support is often organised around whether someone can work, rather than which work,

conditions and adjustments would enable them to contribute sustainably. Right Work For You explores

the relationship between individual capabilities, work demands and context.

Contextual Capability

A structured approach to understanding strengths, needs, preferences, working patterns, environmental

factors and potential barriers. Outputs can support practical conversations and action planning, not

determine a person’s worth or fitness for work.

Different organisational pathways

Employees and employers: self-reflection and structured summaries to support discussions with

managers, HR or occupational health about working patterns and adjustments.

Occupational health: a distinct referral or self-referral pathway to inform professional assessment,

return-to-work planning, workplace retention or exploration of better-fitting roles.

Employment services: tailored journeys for supported employment, disability-inclusive return-to-work

and WorkWell or council delivery partnerships, with role-appropriate administration.

Potential buyers and partners

Local authorities, NHS work-and-health programmes, occupational health services, employers, disability

employment providers and funded delivery partnerships. Organisational pathways and permissions are

configured to the commissioned use case.

Implementation and safeguards

The platform is intended as a decision-support and planning aid, not an automated employment eligibility

decision, clinical diagnosis or substitute for professional advice. Organisations should assess

accessibility, equality, privacy, safeguarding and the appropriateness of any data sharing.

A paid pilot can assess user experience, quality of adjustment conversations, implementation feasibility

and agreed employment-support measures.

NEXT STEP

Contact us to discuss organisational needs, a product demonstration, a scoped paid pilot or a licensing

and implementation proposal.
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